
Screen 75% faster 
with video resumes
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The Changing Talent Landscape 
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Recruiters as Admins Recruiters as Strategic 
Partners

“Death By Phone Screening” On-Demand Interviews

Dealing With 100% of 
Candidate Applications

Only Focusing On Best 
Candidates

Resumes Drive Decisions Relationships & Data Drive 
Decisions

Hire Experience Hire Culture Fit & Aptitude
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Recruiter Time Allotment

ADMINISTRATIVE

STRATEGIC

Tell Stories

Build Relationships 

Proactive Sourcing 

Support Hiring Manager 

Chase Candidates 

Schedule Interviews 

Phone Screenings 

Intro Candidates 

Resume Reviews 
Present Candidates 

+

+

+

+
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One Way Video Screening  
Send Anytime. Complete on theirs. Review and share on yours.
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Emphasize Commitment & Culture Fit 
Added transparency and collaboration

An Experience Your Candidates Love 
Friendly Intros & Personalized Video Questions.  
Any Device. Any Time. No Downloads.

Up to 50% Reduction in Time-to-Hire 
Wedge reduces screening time by 75%.
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How Wedge Works

Review and share  
on your time

Candidate 
application

Automated 
invitation

Candidate records  
on their time

Apply
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Review Wedges

Consider

Offer
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Collaborate
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Resume Review

Schedule Screening

Phone Screen Wedge makes 
hiring easier, 

faster and more 
cost effective.
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Real Time Savings

40 Minutes of Recruiter Time
Traditional Hiring (20 Applicants) Wedge (20 Applicants)

2.75 Hours of Recruiter Time*

75% Less Time Spent Screening

*Assumes 50% applicants meet BQ, with 2 mins per resume, 5 mins of scheduling and 15 min phone screen. Estimates are  
conservative results are typically greater.
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Try it for yourself: 
https://record.wedge.video/j/CMl7QjG2Ei7Ov42w


Or watch one of ours: 
https://wedge.video/guxifpp1dqctsrwg
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Customers that love us (>97% Satisfaction)
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And candidates who love us more
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Built for efficiency with your HR Software
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Pricing (Unlimited Everything - No Restrictions)



Appendix 
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Best Time to Send a Wedge

Time in Hiring Process

Re
qu

ire
m

en
ts

Apply
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Successful Partnership

Initial  
Engagement

Understand Largest  
Value Areas

Wedge Overview

Program Scoping & Strategy

Program Launch

Review & Adjustment  

Program Expansion

Succesful Launch
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Deployment

Initial Launch

Review & Adjustment

Pre-Launch

Tailored Question Creation

On-Boarding & Account Setup

Expanded Rollout

Month 1 Month 2 Month 3Start Date



© Wedge 2021 All Rights Reserved.
23

Measuring Success (KPI’s)

Typical Results1

Faster Time to Hire (Days) 45 - 50% ∓ 10%

Reduced Screening (Hours) 70 - 80% ∓ 5%

Candidate Quality (Interviews) 10 - 20% ∓ 5%

1Results calculated with internal studies. Individual customer results may vary. 


