Screen 75% faster
with video resumes
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The Changing Talent Landscape
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* Recruiters as Strategic

Recruiters as Admins
Partners

“Death By Phone Screening” * On-Demand Interviews
Dealing With 100% of * Only Focusing On Best
Candidate Applications Candidates

Relationships & Data Drive

Resumes Drive Decisions o
Decisions

Hire Experience * Hire Culture Fit & Aptitude
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Recruiter Time Allotment © WEDGE

Tell Stories
+

Chase Candidates
Build Relationships
+
Schedule Interviews

Proactive Sourcing

+

Phone Screenings
ADMINISTRATIVE -

Support Hiring Manager

+

Intro Candidates

© Wedge 2021 All Rights Reserved.

Present Candidates
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One Way Video Screening

Send Anytime. Complete on theirs. Review and share on yours.

L -

|

’

- v

Up to 50% Reduction in Time-to-Hire
Wedge reduces screening time by 75%.

r
Emphasize Commitment & Culture Fit * 4 -
Added transparency and collaboration |A A ‘

»

%” An Experience Your Candidates Love

Friendly Intros & Personalized Video Questions.
Any Device. Any Time. No Downloads.

© Wedge 2021 All Rights Reserved.
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How Wedge Works

» »
Candidate Automated Candidate records Review and share
application invitation on their time on your time

© Wedge 2021. All Rights Reserved.
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Resume Review
ceacaulecerecning
Phone Sereen Wedge makes
hiring easier,
\ Coiisborate’ ~ faster and more
— cost effective.
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Real Time Savings Genes

PR ROYY -> TeERY

Traditional Hiring (20 Applicants) Wedge (20 Applicants)

2.75 Hours of Recruiter Time* 40 Minutes of Recruiter Time

75% Less Time Spent Screening

: *Ass s 50% applicants meet BQ, with 2 , 5 mins of scheduli d 15 min ph . Estimat
©Wedge 2021 A” nghts Reserved seT/at pl)tp typm e \f[v mins per resume, 5 mins of scheduling an min phone screen. Estimates are
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Try 1t for yourself:

https://record.wedge.video/j/CMI7QjG2Ei70Ov42w

Or watch one of ours:
https://wedge.video/quxifppidqgctsrwg

© Wedge 2021. All Rights Reserved.
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Customers that love us (>97% Satisfaction)
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And candidates who love us more

Luigi Prainito
Executive Talent Acquisition
" Manager at Collabera Inc.

@D 68 mutual connections

Matt - eee

Had the opportunity to use Wedge recently and enjoyed
the experience. Having been in or around Talent
Acquisition for the last 10+ years, | appreciate the
nuisances of technology and how it relates to the
candidate experience and felt Wedge represented that
process incredibly well.

Thx!

Durai R Today 17:24
Hi Matt,

Thanks for the email.

Michael C 2 &
on
Small-Business (50 or fewer emp.)

| v User v Invitation from 62 salior

Yo e e 0ct 12,2020
“Easy for them, easy for us, easy for the hiring fuss'

What do you like best?

Simple quick navigation m;

it really simple to use.

What do you dislike?
Wish only the one who sent out the Invite was the one who received the notice that it was completed. [not the whole team)

pr
judge the pratform based on the end users who will need 1o navigate it THE CANDIDATES) t it isrit good far them, then its no good at all

reviewing interview answers that require the look in the eye without having to resort to & lengtly z0am

Shaw Less &

Wedage is a very interesting software tool to effectively and efficiently handle the interviews. | like it.
You have designed the software with easy-to-use and intuitive interface/design and simple steps.

Kudos to your product team & all stakeholders!!

Great job and keep it up!!

Regards,
Durai

© Wedge 2021 All Rights Reserved.
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12:397 ooTEm

—

Mike Sansonetti
Premium InMail

TODAY

e Mike Sansonetti - 12:36 pm

+

Wedge
Matt,

I just submitted a Wedge for my initial interview
with a company in Massachusetts. Having
worked in the recruiting industry for the majority
of my career I've seen a lot of products and
services that claim to expedite the recruitment
process, however, Wedge is the first one | liked
so much | wanted to reach out to the CEO. After
seeing how it works, | immediately thought to
myself - every company needs this!

If Wedge has any plans to add salespeople in the
future, I'd love an opportunity to interview!

Thank you,

Mike Sansonetti

(I Yes, imeres(ed...) (I No thanks...)

Write a message.. >
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Built for efficiency with your HR Software

JOZZHR Applicant

@ hirerual

/ LEVER
mp !

Workforce Now

PRISMHR ZCImS®

8‘reenhouse

Hiring
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Pricing (Unlimited Everything - No Restrictions)
== -

Lite Growth Standard Pro
1-150 Employees 151 - 250 Employees 251-500 Employees 501+ Employees
$199 $399 $499  contact Us
Per Month Per Month Per Month
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Best Time to Send a Wedge

Requirements

Apply

Time in Hiring Process
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Successful Partnership © XEDGE

- -"

Wedge Overview Q .~ Succesful Launch
Q Program Launch
9 Program Expansion

Initial Value Areas

Engagement

Understand Largest o \ O

- -
---------

Review & Adjustment
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Deployment

Tailored Question Creation

On-Boarding & Account Setup

Initial Launch
- Review & Adjustment
Expanded Rollout

Start Date Month 1 Month 2 Month 3
© Wedge 2021 All Rights Reserved.




Measuring Success (KPI’s)

Faster Time to Hire (Days)
Reduced Screening (Hours)

Candidate Quality (Interviews)

'Results calculated with internal studies. Individual customer results may vary.

© Wedge 2021 All Rights Reserved.
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Typical Results’
45 - 50% F 10%

70 - 80% ¥ 5%

10 - 20% ¥ 5%



